








From The Chairman's Desk

Mr. Govind Hari Singhania
Chairman

Mr. Govind Hari Singhania is o Senior Director of JK
ORGANISATION (IKO), which is one of the leading
industrial groups of India founded about 125 years ago
with interesfs in numerous industries. JKO has also mony
trusts, which look after the temples, charities, hospitals,
fine arts & culfure, sports efc. He wos president of
ASSOCHAM & ICC. He was Managing Commitfee
Member of FICC! aond Director of ITPO. He is olso past
President of the Association of Synthetic Fibre Industry
[(ASFl), Association of Man Made Fibre Industry (AMFI),
Merchants” Chambers of Uttar Pradesh, Employers’
Association of Northern India. He was Chairman of the
Board of Governors of the IIT, Kanpur. He is a Life
Member of INTACH.

.

The world has become o Global Village. International
Business hos undergone o severe paorodigm change.
Management Students need 1o be oware of global
economic and business trends as well os best
management praclices. They are also expected 1o be
familiar with the contemporary management theories,
models and issues. This is because of a significant shift in
the corporate parodigm, from running profit driven
husiness to creating value. India has joined the league of
front ranking countries of the world and has become a
market driven economy primarily due to changes in
economic policies bosed on globalization, privotizotion
and liberalization.

In an era where knowledge is the power to edge over the
eut threat competition to gain competitive advantage, JKPS
has oftempted to provide interactive learning environment
allowing students to think, to reflect, to explore and to
express. In addition, the institute's intensive interaction with
industry stalwarts coupled with experienced faculty from
industry drawn from within the country and abroad, will
enable students to relate concepts to business realties from
day one. We expect students graduating to be more agile,
ocademically strong, technically sound, pragmatic in their
approach and above all sincere and hard working.

Mr. Govind Hari Singhania
Chairman




Director's Message

Dr. Raghuvir Singh
Director

Dr. Raoghuvir Singh holds o Master's Degree in
Management from Jamnalal Baojaoj Institute of
Management Studies, University of Mumbai and Ph.D.
fram the University of Rajasthan. He has been teaching
manogement from last 17 yeors aond has worked in
Industry for 13 years. He has taught and worked of senior
positions in many prominent national level institutes like
BITS, Pilani, University of Petroleum and Energy Studies,
BIT Mesra, (Jaipur Campus), ILM, Jaipur and others.

He has authored a book fitled "Advertising: Planning and
Implementation” in 2006. He has conducted many
corporate training progrommes in areas like
interpersonal skill (Firo-B), understonding self & others
{Johari Window), Negotiations and others.

He has presented papers in many nafional and
internaticnal conferences, published papers in nafional
journals and chaired technical sessions in international
conferences.

India is on the threshold of becoming on econemic
superpower. It is olready a one frillion dollar economy.
What lies behind this success is a large number of business
organizations both from new and old economy which are
cotopulting the country to new technology beyond the
natfional boundaries for business growth. To continue this
tremendous economic growth, India would need o huge
manpower that is well trained in new technolegy and
contemporary business practices. Therefore, the future of
India in the globalized world depends on well educated
and troined young generotion who sirive fo acquire
functional skills, leadership roles and global mind set. It is
the onus of educational institutes fo train, provide
knowledge ond understonding to ospiring manogers thus
facilitating them to work in a global envirenment which
would give them an opportunity to compete in a border
less society.

The need of the hour is fo develop o competitive edge with
global perspective. With this in mind, the inshtute has
incorporated the lotest trends in course design ond
teaching methodology and has continuously upgroded the
programmes in fune with industry requirements and
development in manogement studies. The institution
tacilitotes innovative thinking by presenting students with
exclusive learning ombience designed to fuel their growth
os managers of tomorrow with problem solving opproach
and service to mankind.

The placement brochure provides an insight into the
profiles of the current batch of students. It showcases their
acodemic bockground, projects undertoken, additional
gualification, area of speciolization, efe.

I warmly invite the representatives of the industry to visit our
campus and make an assessment of our students.

Dr. Raghuvir Singh
Director
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Board of Governors

1. Shri Govind Hari Singhania, Chairman JK Education Foundation Chairman ‘

2, Shri Abhishek Singhania, Managing Director, JK Technosoft Ltd. Vice Chairman

3. Dr. Devi Singh, Director, IIM, Lucknow Member

4. Mr. Partho P Kar, MD, Brooks Enterprises Lid. Member

5. 5Shri M.P Agrawal, Director, JK Technosoft Lid. Member

| 6. Dr. Raghuvir Singh, Director, JKPS-IMT Member Secretary

7. AICTE Representotive, Regional Director Member{Ex-Officio)
8. Director, Technical Education, Govt, of Haryana Member(Ex-Officio)
9. Mr. K. 5. Thakur, Vice President, JK Consultancy & Services Ltd. Member

10. Dr. Saurabh Gupta, Faculty JKPS-IMT Member

11. Dr. Sanjay Rastogi, Faculty JKPS-IMT Member




i Advisory Council

1. Mr Govind Hari Singhania, Chairrman Chairman
2. Mr. RV Shahi, Ex-Secretary, Ministry of Power, GOI Member
3. Prof. 5.5 Kaotiyor, Chairmaon, North Regional Commities, AICTE & Ex-vice Chancellor, C5JM Universify, Kanpur. Member
4.  Dr. Pritom Singh, Director Generol, Infernational Monogement Institute [IMI) Member
5. Prol. {Dr.) Devi Singh, Director, IIM, Lucknow Member
6. Mr. Subodh Bhargova, Chairman, VSRL Member
7. Mr. Rana Kopoor, MD & CEO YES BAMEK Member
8. Mr. Antonio Helio Waszyk, CMD, Nestle India Lid. Member
9. Mr Anil K. Agorwal, President, Cosmos Group & Ex-President, ASSOCHAM hembar
10. Mr. Arun Bharat Ram, CMD, SRF Lid. Member
11. Mr. K.K. Modi, President, Godfrey Phillips India Ltd. Member
12. Prof. T.N. Kopoor, Ex-Vice Chancellor, Punjab University Member
13. Gen. K.L. Chugh, Ex-CMD, ITC Ltd. Member
14. Mr. Mohendra Swarup, Former CEQ, Times Infernet Lid, Member
15. Gen. VP Malik, Ex-Chief of Army Staff Member
16. Dr. M. Rammohan Rao, Dean |SB, Hyderabad Member
17. Mr. Partho P Kar, MD, Brooks Enterprises Lid. Member-Board of Governors, IIM, Lucknow Membear
18. Mr. R Dwarakanoth
Directar-Group Human Capilal, Max India Ltd. & Non Executive Director, Glaxo SmithKline Beachan Member
1%. Maj. Gen. D.N Khurang, Ex-Secretary Generol - AAMO Member
20. Mr. Vinay Singhaol, Ex- Couniry Director, The William J. Clinten Foundetion Member
21, Mr. Ashok Ghash, President, Sir Padampat Singhania University, Udaipur Member
22. Dr. Raghuvir Singh, Direclor JKPS Member
23. Dr. Richa Dahiya, Officiating Director, JKBS Member
24. Dr. AK. Balyan, Director (HR), ONGC Member
25. Mr. Pushpendra Swarup, Management Consuliant Member
26. Mr.Abhishek Singhania, MD, JK Technosoft Lid, Member
27. Mr. N.P Agrowal, Director JK Technosoft Lid. Member
28. Mr. AK.Shukla, Adviser, JK Technosoft Lid. Member
| 29. Mr. K.5 Thakur, Vice President, JK Consultancy Services Ltd. Member




JK Organization

The JK Organization is one of the leading private sector
groups in India, founded more than 100 years ago. With
an annual turnover exceeding US $2.5 billion, JK
Orgonization has activilies in various diversified sectors.
The companies in the group hove o diverse portfolio,
including outomofive tyres & tubes, Poper & Pulp, cement,
v-belts, oil seals, power fransmission systems, hybrid
seeds, woollen textiles, readymade apparels, sugar, food
& dairy products, cosmetics, efc.

All products of the Group are not only strong brand names
but alse reputed market leaders in their respeclive
segments,

With its operations spread in almost every state of Indig,
the Group employs 30,000 pecple along with nation wide
sales and service network of over 10,000 distributors and
alarge number of retailers and service centers.

JK Organization is continuously siriving to achieve
excellence in its products and processes. Success of JK
Orgonization is based on the use of lofest technology,
confinuous research, development and innovation. The
group hos set up several R & D institutions for specific
industries.

The Group's exports span over 60 countries across &
continents. It has a global presence with manufacturing
operations and outsourcing orrangements in different
parts of the world.

Most of the Group's plants have 150 9001 cerfification
and some also have earned Q5 9000 and ISC 14001
cerlifications, which include caring for enviranment. lf's na
surprise that the Group has bogged various awards for
betterment of the environment and exports.

Innovation and passion to perform hove always been the
driving force at JK ORGANIZATION.
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JK Padampat Singhania Institute of
Management & Technology (JKPS)

JK Padampat Singhonia Institute of Management and
Technology, Gurgaon is Approved by AICTE, Min. of HRD
and founded with o purpose to work towards nurturing
future business leaders into well groomed and multi-
dimensional human beings. Being a part of the JK Group,
JK Padompat Singhonia Institute of Management &
Technalogy (JKPS) is already beset with an industrial
mindset.

The well- known JK brands provide learning experience
and act as platforms where the student paricipants con
test their manogerial skills, Thus, JKPS provides o rich
corporate umbrella and o wide leaming plotform.

Besides the aodvantoge of the JK Group, the institution has
also strategically built up linkages with other industrial

groups. Senior members from the industrial fraternity
regularly visit the campus to interact with the students and
foculty members. The institution's academic linkage with
the lIMs and lITs groduates also ensures the delivery of
high-class management programme baosed on a synergy
between theory and practica.

JKPS is committed to innovation to meet the challenges of

education, training and research, it gets reflected in its
slagan " Committed towards Excellence”.




JKPS Infrastructure

Green Campus

There is an excellent synergy between JKPS operational
philosophy, its teaching-learning systems and its
amenities. Every infrastructure element reflects a lot of
thought process that has gone into the design. The
Institute offers a stote-of-the-art green campus. The
building has been professionally designed with oir
conditioned clossrooms, audiovisual aids like Projectors,
Multimedia, Video and Audio displays. In addition, there
are tutorial holls for brainsterming sessions. The faculty
spoce hos been carefully designed keeping in mind that
participants are always welcome to interact with their
instructors. There is enough area for parficipants to sit
with their instructors, either individually or in groups, end
clear their doubis even after class hours. Each foculty
member of JKPS has access 1o the Internet. Every foculty
iz provided with sufficient spoce, eguipment and
technology so that they can give their best to each and
every student porticipant, 24/7 Wi-Fi facility is ovailable
ond each individuol participant can avail a DUAL CORE
machine exclusively.

Knowledge Centre (Library)

The library has a rich callection of books, mogazines, online
journals, academic monographs, Indion and International
news paopers, video and oudic CDs and data base. The
reading room can accommodaote 80 students ot a time. The
library has a rich multimedio facility also.




Hostel & Facilities

Air-Conditioned hostel is available for girls and boys
separately. Speciols orroangements are made for
sports activities like cricket, Football, basket ball and
bodminton. Severol educational and recreational
activities are organized in the evenings. Participants
and instructors together will have ample
opportunities 1o take part in these. In a nutshell, JKPS
provides an open and democrotic environment for
learning. As reflection, the infrastructure is
characterized by a lot of open spoce, warmth and
fralic. Indeed, it is a fine balance of academic rigor
and humanity running into every brick ond mortar of
the institution.




Course Curriculum
Post Graduate Diploma in Management (PGDM)

| TRIMESTER IV TRIMESTER

Sub, Code  Subject Title Credits | | Sub. Code | Subject Title Credits
101 | Management Perspective 3| (40 Strategic Management-| 3
102 'Eﬂ'énégériél'kfﬁﬁﬁnifis 3| (402 Corporate Governance, CSR and Business Ethics 3|
103 Financial Accounting for Managers 3| |OP-401 Personality Development -1V (Non Credit) o '
1104 Organizational Behavior 3 Courses- 02 [ 06
| 105 Business Communication 3 :

106 Statistics for Managers 2
| OP-101 IT for managaers (Lab Sessions) (Non Credit)

| Personality Development —| (Non Credit)

. Courses - 06 17, Sulisect Bty

! Il TRIMESTER 10m Management of Financial Institutions 3

' Sub. Code = Subject Title Credits 1 '
201 Economic Environment and Policies 3 1 eestinent Maoapsiint | = i

202 Legal Aspects of Business 7| | 1003 Financial Risk Management 3

203 | Markstng Management 4 G maRaemNe

i.’!ﬂd | Financial Management-| 2 2001 Marketing of Services 3

| 205 | Human Resource Management 3 “24]{]1 i ; 4 Di _h ion M 3

206 Production and Operation Management 3| i ilanilibu s |

| 207 Quantitative Techniques e _ 7| | 2003 Consumer Behavior 3

\ S H Wf- 300 Export-lmport Procedure and Documentations i

i1l TRIMESTER 3002 Management of Transnational Corporation 3

‘Sub. Code  Subject Title Credits | | 3003 International Business Regulatory Environment 3

302 Management Information System 3 i : ; |

303 Cast il Managemert Accounting : 400 Team Building and Conflict Resolution | 3

(304 Intemational Business 3| |4002 Managing Industrial Relations 3

| 305 Business Research methods 3| |4003 Human Resources Planning and Talent Mgmt. 31

! g gm

306 . Financial Ha@_ggmgnt-ll 3 Courses- 03:+03 9+9=18

[ 307 Term End Project 2

| OP-301 Personality Development ~Iil (Non Credit)

I | Courses- 06+01 _ 1742

|STP Presentation and Evaluation of

| Summer Training Project Report 4




Subject Title Credits

501 Strategic Management-I| [ 3
OP-501 Personality Development -V (Non Credit) 1
RE Courses-01 3

Sub. Code | Subject Title Credits |

l

3004 Foreign Exchange Management

3005 Trade blocs and international economy
3006 International Business Megotiations 3
4008 | Labour Laws | 3
4005 Perfurmance and Eumpensatmn Managemem E|
4006 Managemenr ulTrammg & Deve!upmem 3
Courses- 03+03 949=18 |
Sub. Code | Subject Title Credits
|jil:ll1 Final Research Project (Dissertation) 5

Personality Development is a subject (non credit] in all trimester.
‘Summer Internship Duration: 6 to 8 weeks

1004 International Finance 3|
1005 Corporate Tax Planning 3
1008 Strategic Corporate Anance
_
204 Retall Management 3
2005 Product and Brand Management . i
2006 Integrated Marketing Communication 3

ELECTIVEST + 1
' Sub. Code | Subject Title

Mutual fund and Insurance Management
i Rural Marketing
| Managing Cross-Cultural Diversity

Organizational Change & Development
Courses- 01401

|3+3 I‘-'Iﬁ

Fusi Gruduuie Diploma in Management (PGDM)

| Prog. Scheme No. of courses Credits
Core Courses 19 (22) i 60
| Dual Specialization 14 i 42
| Optional Courses 02 ! 06
| Projects 03 | "
Total 35 120
| Non Credit Courses-06 I
| Workshop Courses-09 |
| International Marketing | 3
Logistics and Supply chain Management 3
| New venture F‘Iaﬁﬁing : 3
' Leadership 3
Entrepreneuirship [ 3
| Project Management 5 3

Advance technigues in research methods in management
Induqn E__\_‘hq; in Management

| Managerial communication
| Project financing

| Media planning

| International accounting standards

Behavior analysu
Glnhai Learl:iershlp
| Cumpetenqr management




Distinguished Faculty

Dr. Raghuvir Singh,

Director

An electrical Engineer, Moster's in Manogemeni
from JBIMS, Mumboi ond Ph.D. from tha
University of Rojasthon, Joipur, Dr Roghuwir

&
Singh hos worked in the industry for 13 years,
and hos been teoching post groduate

[
wd
mancgement students for last 17 years. He hos

taught and warked ol senior positions in repuled institutions like BITS,
Filani, University of Pefroleumn and Energy Studies, BIT Mesra, (Jaipur
Campus), ILM, Jaipur and olhars. He hos authored two books
“Advertising: Planning ond Implementation” (PHI, Mew Delki, 2006)
ond “Sirolegic Monogement “|Cxford University Press, New Deihi) Ha
i5.a trainer por excellence with successful workshops, corporate
fromning pregrammes ond published popers to his credit,

| Dr.Sourabh Gupto,

Professor

A Ph.D. from M_1P Rohillkkhond University, Bareilly,

Dr, Saurabh Gupta hos several popers published

ond presenfed in Intermational Conferences and

seminars in the field of Humeon Resource

| Manogement, He hos 14 years of Acodemic and
carporate exparience and is a certified FIRO-B &

MBT| Cerfified Focilitator, He hos o wide experence of corporate

froning on HE lssuves in various business orgonisations. He s o

mernber of AIMA, NHRD and RMA,

Mr. Provash Ghosh,
Assiston! Professor
A BE [Chem. Engg.), MBA from |ISWBM and
PGDIT, Mr. Fravash Ghosh, has rich experience
spanning around 10 years in diverse fields like
Quality control in manufociuring sector, strafegic
] consulfancy projects for Governmen! and
ocodemic exposure in supply choin monogement.
He hos estensive corporafe and consultancy experiance. Mr. Ghosh
hos contributed research popers in refereed journals and hos olso
prasented several popers in Mational and International seminars.

Dr. Namrata Pathak

Aszistant Professar

Ms. Momrate Pathak iz foculty in Humon
Resource Maonogement. She has one year
exparisnce in acodemics and one yeor corporate

exparience os HR Coordingtor. She has presented warious research
popers in Mational Seminars ond corried oul various Projects in the
areo of Human Resource Manogement and Preduction and Operation
Monoagement,

Ms. Neetu Ahmed,

Aasistant Professar

A BE [Chem, Engg.), MBA from |ISWEM, PGDIT,
MBA [Agribusiness] ond M3c. (Agril. Economics)
fram GB Pont University of Agriculture &
Technology, Pontnagar (Uttaranchall, Ms. Meatu
Ahmed is o dynamic ocademician with over B veors
of experience in development and teoching of
manogement courses-Manogerial Economics, Micra and Macro
Economics, Indian Economy, Business Policy & Operations Ressarch,
Pursuing Ph.D. from Ecanomics Daportment, IGMNOU, Mew Dalhi. She
has vast exposure ond experience in repuled educotional institufions.
She also hos numerous popers to her credit.

| Mr. R. Srinivasan,

Assistont Professor

An MBA from IMI, Mew Delhi and MCA, presently
pursuing Ph.D. from FMS, University of Delhi in
Eisk Manogement, Mr. E. Srinivasan has over 23
years of experience 14 years in the indusiry and
the rest in leaching ond reseorch, Ha  has
previously worked with Ml & |BA; and hos olso
been teaching ot various B-5chools ke IMI; IMT, Ghaziobad efc. Ha
has vorious research popers to his credit.

Mr. Vishnu Sharma,

Assistant Professor

An M-Tech in IT, Mr. Vishnu Sharmo presently
purswing Ph.D. He has five years of experience in

ocodemics and IT Management. He hos attended
four AICTE sponsored FOPs ond workshops.

Dr. Bhowna Syal,

Assistont Professor

A Ph.D from MWMDIU, South Africo and DS from
IMA; Drr. Bhowna Syal hos six years of expeniencein
| teaching monogement ond enginearing students
and one year of experience as o research associate
inindustry,




Pedagogy of JKPS

The pedagogy at JKPS is aligned towards the idea of preparing management students industry ready. The

emphasis is on developing Critical Thinking, Widen Business and Industry Knowledge Base and Enhancing

Individual Personality.

Industry
Interface

Development of
Critical Thinking

Personality
Development




Visiting Faculty

Mr. Wnechyi Ong

Heod of the Toipel Economic and Cultural Center, Mew Delhi,
Mr. R. Giridharon

DGM, RBI, New Delhi

L. Cal (Rid) Sant Kumar Bhimwal

Coordingtor Social Projects, Hera Corporote Services. Lid,
Mr. Parthe Das Gupta

Group Director HR, Escorts Lid.

Mr. Yuvraj Bohodur

Director, JK Technosoft Pyt Lid.

Mr. Ganesh Matrajan

Member MASSCOM and Vice Chairmen & CEQ, Zensar
Tachnologies.

Mr. Gen. V P Malik

Farmer Chial of Army Staff,

Prof. Basant Raj Bhandari

Farmer Principal Advisor, Infernatonal Trade Centre,
Mr. Harish Bijoor

Bron Experf & CEQ, Horish Bijocr, Consults Inc.

Mr. K K Modi

President, Godfrey Phillips India Lid.

Mr. Ravi Melwani

Foundar of RVM Foundation

Mr. Sudershon Bonerjee

Managing Diractar, AMWAY

Dr. Badal Mukhopaodhyoyo

Farmerly Director-Delhi School of Economics & IILM
Mr. R € Bhargava

IAS (Retd), Chairman Marufi Suzuki india Lid

Mr. A D Burmaon

{GM HRD) of Maruti Udyog Lid,

Mr. 5.L. Ganapothi

1M (A}, CED, Logistics Plus [I) Pyt Lid,

Mr. Amol J. Sandil

1M (A}, Former Executive Director, Ashok Leyland
Mr. G. Jayaseelan

(M Caleutta), Chist General Manoger, NSIC

Mr. Jayanth Rangaonothan

Associate Vice President, Retoil Sales, Kotak Securities
Mr. Sushmit Mitro

I (A}, CEQ, INCITE

Dr. Vasantha Pafri

Ph.D. |Metherdands) Psychology

Mr. Prashant Srivestava

1M |A), Managing Portner  India, The Gaollup Crgenization
Prof. Bosont Roj Bhandori

{Camell University, USA) Former Adviser WTO, Geneva
Dr. Rakesh Suri

CEC:, DCM Lid, (IT Division)

Mr. Larry Malarkar

M A, Ex- General Manoger, Oberoi Hotels

D, Mitish Sengupta

Former Secrefory Revenue, Secratary, Plonning Commission,
Government of India; Former Director General [MI

Mr. Subir Bikas Mitra

MEBA, GAIL, Dy, Genaral Manager (HR}

Dr. C.R. Prasod

Formar Chalrman, British Gas & CMD, Gas Authority

Dr. Nallen C Suresh

Professor & Heod [Supply Chain) Umversity of Buffalo, LISA
Mr. Firdaus Dastoor

Involved with economic development board, Singopore
Maj. Gen, D.N, Khurana

PVEM, (Retd.) Secretary General, Asian Association of
Manogement Orgonizaions

Mr. Sandip Mukherjes

Diirector, Human Resource, ONGC

Mr. K.P. Nyati

Principal Adviser, C1.1,

Ms. Mukul Rastogi

Heod of Humaon Resource, Life style Retailing Business:Division,
Imc

Mr. Srinivasan K. Swamy

CEQ, RK SWAMY BBDO Advertising Pvi. Lid.

Caopt. Deepak Join

CEQ, Port & Maorine Consulionts

Mr. Manej Kumar

Yice President, JK Technosoh, MOIDA

Mr. Yuvraj Bahadur

Director, J.K. Technosoff

Mr. Tarun Das

Dy, Direcior, Toriff Commission; Min, of Commerce & Indusiry,
GOl

Mr. T.K Das

Dy. GM[HRD|, IK Organjzafion

Ms. Jayshree M. Sundar

MD, Lea Bumett
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JKPS Focus: Training for Better Employability

Following octivities are performed to prepare students
for future,

The Banyan Tree Programme

The Banyan Tree is a special programme that is designed
to bring out the passion and guide to perform to one's
fullest potential ond make payoffs with learning.
Passion, Performance, Payoff

The Banyan Tree programme hos been developed to
help students anchor in life and work, to assist them in
spreading their wings over large areos of experience, to
hone their skills, to start their career in the mast vibrant
colours and alse to teach them the benefits of the
inferdependence. This programme is self fulfilling in
matters of skill development for students. The
programme consists of four parts os elucidated below:-
Wilderness Experience:

It is an outdoor manogement exercise, built on the
concept of experiential methodology. It focuses on
bringing alive the maonagement concepts like

16

Leodership, Team Development & Building, Risk
Management, Planning & Strategizing, Decision Making,
Creativity, Interpersonal Relationships, Stress
Management, Chonge Manogement and Effective
Communication.

Stand Up & Talk:

This part of The Banyan Tree progromme helps the
students to toke oway their fears of public speaking. It
encourages them to stand up & talk in front of oudience
and ensures that they are heard.

Group Discussion:

The pragramme will assist students in experiencing and
mastering how and what to do in a GD. Students are
made to go through various popular and contemporary
issues. This will be facilitated by experienced people with
profound corporate experience.,

Mock Interview:

The program takes them through real tfime experience of
interviewing. They are put through mock sessions of
interviews,



s CEO Forum:

JKFPS believes that the students must be exposed to the
corporate world and hence the institute conducts CEO
forum where Chairman and CEOs of various groups
come and interact with students and share their valuable
experence.

s Research:

JKPS has strong research progrom and has come up with
major studies like Efficiency of copital, US credit bubble,
Complexity of Derivatives efc.

» Management Training & Development:

JKPS has a full fledged department of Management
Training & Development. The primary objective of
organizing regular Seminars, Workshops and Training
Programmes for working executives is aimed keeping
faculty members up-to date with the latest industry trends
& best praclices, so that, they can in turn help the students
lo improve their employability in the industry.

» Foreign Language:

JKPS offers a foreign languoge. Presently, it is offering
Chinese Language. China is emerging desfination and
hoppening industrial place which aliracts major

companies of the world. Learning Chinese will provide
an edge to our students,

» Corporaote Social Responsibility (CSR):
Confederation of Indian Industry (Cll) has parinered with
JKPS in a programme that will give students the
apporiunity to learn about CSR and its current praclices.

» Industry Institute Partnership Initiative:

In the changing scenario of globalization and emerging
technologies, relationship between indusiry and institute
has become indispensable. The institute now has created
platform, known as Industry-Institute Initiative cell, fo act
as an inferface between the industries and institute.
These activities include:

Summer Training:

Students undergo summer training of the end of 15t year
for a period of six-to eight weeks.

Experiential Learning:

These are ongoing projects/assignments that students do
with mulfiple industries on an ongoing/part-time baosis.
Industrial Projects:

These projects are undertaken as a compulsory part of
final trimester in second year.

7




Student Landmarks
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Student Innovation & Activities

JKFS students indulge in many activities in the insfitute.
They foke inihative, plan, & organize octivifies through various committees,

CULTURAL

The committee deals with cultural events, ond gets them organized through students' participation. Various
activities including the inaugural function, Frasher's parly, Foundation day, Teachers doy celebrations and the
mego JKPS fesiivol etc. ore orgonized.

ACADEMIC & LITERARY

The committee deals with generation of new ideas & organizing debates, seminars, colloquivm through
students’ efforts for professional excellence & knowledge up-gradation.

Cose siudy onolysis ond cose leoming ore done through vorious modes like oudio-visuol presentation &
readings etc.

SPORTS
The committee deals with the pramation of sports and conducts various sports events. The committee organizes
ot least one sports week in o year,

LIBRARY
The responsibilities include up grodation, looking inte general functioning of the library and suggesting ways for
improvemnent, procurement of books and periodicals,

NEWS LETTER
This committea is in charge of the quarterly newsletter of JKPS which gets circulated ameong corporate houses
and B-Schools.

ITCOMMITTEE
The Committes is responsible for updating IT focilities, soffware useful fo manogement ond monogement
learning & holding IT zeminar/fete once o year.

PLACEMENT COMMITTEE
The committes works under the guidance of the placement cell staff comprising of faculty incharge to ensure
smooth and properfunchioning of Placement Cell.

ENTREPRENEURSHIP CELL
E-Cell is responsible for arranging E-Tolks, focilitating the business Plan moking & implementofion and
arranging various activities fo evoke the entreprensurial skills sed,




Why Recruit from JKPS
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Focus on Training for better employability

JKP5 focuses on students' preparedness for future through
an integrated educofion system which provides better
career prospects. It is achieved through vorious well
designed and execuled oclivities. Some of these are
banyon free program, Corporole Social Responsibility,
presantafions, maock interviews and group discussion, live
projects, summer projects, students Initiative and
Innovation seminar and conferences and CEO forums.
Program Architecture

The insfitution has created a powerful blend of curriculum,
pedagogy ond practice to provide management education
that last a life fime. A curriculum committes comprising of
core faculty members, distinguished ocademicians fram
the lIMs and IITs and o wide cross section of business
leaders from the corporote ond public sectors hove
contributed for the development of PGDM program. The
core volue of the JKP5S PGDM program lies in o strong
synergy that the institution has developed between theory
ond practice. The academic content has enough scope for
revalidotion of employability preparedness from time-to-
time depending on the changing global environment.
Industry Outreach

The Center for Corporate Relations is its flagship division

o .
. 5 "4 ™

that is strangthening its nefwerk with the majer
organizations in the country. The institution is further
developing relafionships with top corporote houses to
provide opportunities for summer training and industrial
tours fo its students. The institution alsc boasts of linkoges
with top industry professionals whe regulorly visit the
campus and inferact with the students and faculty
members,

Centre for Personal Transformation and Excellence (CPTE)
The centre for personal transfermation and excellence
researches the inner powers of individuals from an
experiential, psychological and historical bosis. CPTE takes
o long term view on werking with individuals and aims ta
help them solve individual challenges and problems in the
most effective ways.

The core achivities of the Centre for Personal
Transformation and Excellence includes holistic Individual
development through personal growth programmes, self
directed learning and executive coaching. This includes:

* Personal Effectiveness and excellence

* Paychological assessment and counsalling

* Building Positive Relotionships

* Team Building

* Leadership Skills




= Coaching Skills

* Assertiveness

* Facilitation Skills

* Monaging Change

* Managing Siress

* Confidence Building

* Mativating Teams

Seminars, Conferences and Workshops;

JEPS provides exposure to corporate world and also strive
towards improving the student's learning curve by
organizing various seminars and conferences, These are
student led activiies and supported by the faculty
members. KPS has organized various notional and
international conferences. In current year JKPS has
arganized infernational conference on economic farum,
nafional IT seminar on cyber city , national HR seminar on
managing talent for growth and sustainability, workshops
on communication, grooming and research methodology.
Following are seme of the esteemed corporate leaders who
have personally contributed in the development of students
through various aforesaid activities.

Matienal Warkshop on ‘Applicotion of Business Reseorch Methods
using SP55"

Mr. Aquil Busrai, Executive Director-HR, IBM,

Prof. Radha Sharma, MDI, Gurgoon

Mr. Chetan Verma, GM-HRD, Power Grid Corporation of
India.

Mr. Anil Jhamb, DGM-Airtel Technical,

Dr. Babita Gupta, Prof. Information Systems, School of
Business, Coliformia State University, LISA,

Prof. (Dr) Nallan C Suresh- State University of Mew York,
Buffalo, LSA

Mr. Arun Bharat Ram, CEC, SRF Ltd

Ms. Pritha Dutt, President Feedbock Ventures.

Dr. Charan D. Wadhva, IM-A, Ex-President, Centre for
Policy Research.

Dr. D. K. Malhotra, Professar, Philadelphia University,
LsA

Mr. Vijay Sethi, Sr. Vice President, Informatics Systems,
Hero Honda.

Mr. 5. Sandilya, Chairman, Eicher Group.

Ms. Nita Kapoor, 5. VP Mklg. Godfrey Phillips. Prof,
Justin Poul, Asscciate Professor, Magoya University of
Commerce and Business, Japan.

Mr. R. Giridharan, DGM, RB
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Placement Procedure

Wealcame Recruters! 1]
The business environment fodoy requires efficient & effective
managemenl af intricate and highly dynamic situafions. By
providing an excellent mix of qualified foculty and unmatched
course confent, we ensure that our students ore well prepored to
step into this volatile corporate world and occupy positions of
stature,
We enable students from different backgrounds to start their
education on a comman platform. This is facilitaled througheout
the course by making learmning highly interactive and enriching
which provides a wealth of knowledge fo students that ultimeiely
enhances their managerial skills,
Through o siringent selection process, we pick up students with o
drive fo succeed, high level of integrily, o sense of purpese, o
strong sense of ethics, pro-octiveness and adoptability to
change. We have the baftch of 40 students from diverse
backgrounds and many of them have weork experience. The
profile of the siudents aond baotch composifion in terms of
educational background and work experience is shown on the
following pages. The Placements in JKFS is students managed
octivity under the supervision of faculty incharge.

The plocament procedure;

The detailed procedure fallowed af JKPS is indicated below:

# Compaonies interested to visit the compus for recruitment
are requesied to provide information about the vacancies,
profile, salary and other details as required in the response
sheet oftached with the brochure.

If the pra-placerment prasentation is to be made, we reguest
the recruiter fo convey us in aodvance, The pre-placement
talks start frorm mid-Octaber 2010 onwards.

& Afer the pre-placement talks or recsiving the respanse

sheet, the compus visit dote will be decided mutually,

&  The requirement for curriculurm vitoe and selection method
may kindly be intimated in odvance,

o For final placement, campus visits start from mid-
Movember 2010 onwards. If, the company wanls o wisit
edrlier arrangements can be made.

o Al offer letiers/selection letlers are 1o be routed through the
instifute,

o All communicafion till the student joins must be through the
institute.

& The date of joining shall be mutually decided between the
institule and the company.

® The local travel and haspriality will be provided by JEPS.

We toke this opporiunity to invite prospective recruiters fo our

campus and shall be pleased to present vibrant and eutstanding

business leaders who could moke a marked difference o your
orgonization and fo the society.

Communication Channel:

sonjoy Vermao

Head Placement & Cerporate Relatkens
Contoct no: 09650670404
Emoil id: plocement@ikbschool.org




Our Recruiters in the past:
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Ready Talents’ Profile

The Curriculum follows dual specialization
Finance & Marketing

MNome: Ankit Mandowal
Age: 22 Years

& Qualification: B.Com
Specialization: Finance & Marketing
Summer Internship: Videocon D2H
Title of the Project: lnventory management in MM Madule SAP of Videocon D2H

Nome: Khushboo Rehan

Age: 21 Years

Qualification: B.Com

Specialization: Finonce & Marketing

Summer Internship: GelxeSmith Kline Consumer Healthcars Lid,

Title of the Project: FMCG Benchmarking In Healthcare Sectar; with reference to Smith Kline Consumer Healthcare Lid.

| Name: Neha Dohiyo

Age: 22 Years

Qualification: BBA

| Specialization: Finance & Markeling

Summer Internship: Bisler International Pyvl. Lid,

Title of the Project: Business Valuation of Bisleri Internafional Pyt. Lid.

Mame: Mitin Raghav

Age: 21 Yaars

Qualification: B.Com

Specializotion: Finonce & Marketing

Summer Internship: Bisler Internatianal Pyt Lid.

Title of the Praject: Analysis of working Copital Management in Bisleri,

MName: Porul Verma

Age: 27 Years

Qualifieation: B.Com [Han)

Specialization: Finonee & Marketing

Summer Internship: Indian Strotegic Petroleum Reserves Lid,

Title of the Project: Procurement & Development of Funds & its efficient utilizotion in First & Second phase of ISPRL.

Marketing & Finance

MNaome: Feroz Khan

Age: 22 Years

Qualification: B.Com

Specialization: Marketing & Finance

Summer Internship: Shree Cement Lid.

Title of the Project: Exploring Opportunity for Shree Cements in Bodarpur Area.




Marketing & International Business

MNamaea: Manish Mathawal

Age: 26 Years

Qualification: BH.M.C.T

Specialization: Marketing & International Business

Summer Internship: Shree Cemeant Lid.

Title of the Project: Excellence Opportunity for Shree Cements in Sangam Vihar Area.

Mamae: Prateck Saini

Age: 23 Years

Qualification: B.Com

Specialization: Morketing & International Business

Summer Internship: ACC Cement Lid.

Title of the Project: Comparisen of ROI (Returm an Investment] of Dealer and Retailer Level in Cement,
Sanitary and Aggregates business in NCR Region.

Name: Shyoram Kumawal

Age: 22 Years

Qualification: BEA

Speciolization: Marketing & Internafional Business

Summer Internship: ACC Lid.

Title of the Project: Comparison of ROI ot Dealer and Retailer Level in Paints, Steels and Cements in MCR Region.

MName: Tushar Singhal

Age: 20 Years

Qualification: B.Com

Specialization: Marketing & Internaticnal Business

Summer Internship: Philips Electralux Uid. | PE Electrolux Lid.)

Title of the Project: Study of promotional strotegies of PE Elactrolux Lid., in western UP and Uttrakhand. “

MName: Kopish Gabo

Age: 22 Years

Qualification: BE [E & C)

Specialization: [B & Markefing

Summer Internship: Bridgestone India Pvi. Lid.

Title of the Project: Inventory Manogement at Bridgestone India Pvt. Lid.

Marketing & HR

Mame: Ayush Bhordwaj

Age: 72 Years

Qualification: BBA

Specialization: Marketing & HR

Summer Internship: Shree Cement Lid.

Title of the Project: |nitiating opportunity of growth in Badarpur market for Shree Cement,




Name: Bhavesh Jhaolani

Age: 21 Years

Qualification: BEA

Specialization: Markefing & HR

Summer Internship: Gitanjali Group Ltd,

Title of the Project: Consumer Perceplion on celebrity communication in brand promofion of Jewellery ot Gitanjali.

HR & Maorketing

Mome: Ekto Raoj

Age: 73 Years

Qualification: B.5c. (Biotech)

Specialization: HR & Marketing

Summer Internship: Ambujo Cement Lid.

Title of the Project: "Parceived skills gop ond identification of successor ot ACL.

MName: Pallavi Srivastava

Age: 22 Years

Qualification: B.Com

Specialization: HR & Marketing

Summer Internship: Toto Telesarvices Lid.

Title of the Project: Talent Management ot Tata Telesarvices Lid., Noida.

Name: Shwefo Rai

Age: 25Years

Qualification: B. Tech. (E & E)

Specialization: HR & Marketing

Summer Internship: Paras Hospital

Title of the Project: Effectiveness of Hiring proctices ot Paros Hospital.

MName: Surmnakshi Trisal

Age: 25 Years

Qualification: B.E (Computer.Sc & Engg)

Specialization: HR & Marketing

Summer Internship: Poras Hospital

Title of the Project: Employes Retention Practices of Poros Hospital,

Marketing & Operation

Mame: Shashank 5. Sexena

Age: 22 Years

Qualification: B. E. (Electronics & Telecommunication)

Specialization: Marketing & Operation

Summer Infernship: Verge Technologies Pl Lid.

Title of the Project: Scope of RFID in India with special refrence to Verge Technology Put. Lid., Gurgaon,




Response Sheet Final Placement

Organisation:

Mame & Designation:

Telephone: Fax:

Email id:

Position Vaocant
Job Profile No. of Vaconcies
1) Sales & Marketing

2) Finance

3) Human Resource

4| Logistics & Operofions
Gross Annual Salary

Preferred Dates for Pre- Placement Talks:

Any Special Consideration for Work Experience Yes [ | No [ |
Preferred Acodemic Background:

Arts/ Economics [:l Engineering / Technolagy
Science I Commerce

Business Administration ] Other (Please Specify)

Summer Internship Requirements
Signoture:

MMame:
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Kindly mail this response sheel fo:
Placement Cell
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Compus: Sohna Rood, Village BEhondsi, Gurgoen (Horyano] 122 102,
Contoct no: +91 9650670404, Fax: 0124-2266520
E-mail; sanjoy.verma@jkbschool.org
Website: www.jkps.edu.in







Students’ Composition

State wise Analysis of 2010-12 Baich Educational [Profile] Background
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Route Map

Campus
Damdama Lake Road, Bhondsi, Gurgaon (Haryana) -122102

Communication Channels
E-mail;: placement@jkbschool.org
Contact no: +91-9650670404, Fax: 0124-2266520
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